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It is important to attend an event or webinar in order to ensure full 
understanding of all benefits as well as be fully informed of any changes 

made to those benefits. 

ROASTED CAULIFLOWER

•Preheat oven on broil  •Chop cauliflower into florets  •In a large bowl toss all ingredients together •Spread
    single layer on lined cookie sheet(s)  •Broil for 20 minutes, tossing after 10 minutes (cook time varies with 
    each oven)  •Allow to cool, then they’re ready to eat! 

You can also add other veggies (broccoli, beets, carrots, onions, Brussel sprouts, etc.), herbs, or other spices. I 
often melt butter with herbs , spices or chili and toss with the roasted vegetables before serving. Y.U.M.! 

 

1 head cauliflower 
3 cloves garlic, minced 
2Tbl lemon juice 
½ cup coconut oil or 
    olive oil 
1tsp onion powder 
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For more information on th e Flex Spending Account benefit, visit www.mybenefitsnm.com, click “Benefit Plan Information” (gold bar at the 
top of the page), then “Flexible Spending Account” (see left of page).  

WHATS PREMIUM ONLY PLAN (POP) 
The Premium Only Plan (POP) is a pre-tax conversion plan that allows SoNM/LPB employees to have medical, dental, and vision 

insurance premiums deducted from wages before taxes are calculated. As enrollme nt for this benefit is automatic, a waiver form must be 
completed if the employee wishes to opt-out of POP participation.

WHAT’S VOLUNTARY? 
Enrollment or changes to all other health benefit plans are VOLUNTARY for this Open/Switch Enrollment.  Employees are not required to 
submit an enrollment form unless changes to current elections are desired.    

BENEFIT PLANS OPEN FOR ENROLLMENT/CHANGE 

Medical: Blue Cross Blue Shield – HMO**  
Blue Cross Blue Shield – PPO 
Presbyterian Health Plan – HMO 

 Dental: 
Vision: 
Disability: 

Delta 
 
Dental PPO New Mexico 

Davis Vision 
Short Term/Long Term 

Pharmaceutical: Express Scripts, Inc. (ESI) -
Pharmaceutical Benefits Manager 
(PBM) for all Medical Plans 

  

**Please note: BCBS-HMO does not have providers in every state. For dependent attending school outside of NM, please research to ensure 
services are available in that state. 

HMO vs. PPO 

A health maintenance organization, or HMO, only covers subscribers' medical expenses when they visit health providers that are part of the 
HMO's network. Preferred provider organizations, or PPOs, give their subscribers greater freedom to visit out-of-network doctors and 
hospitals but are more likely to consistently cover expenses when subscribers visit the PPO's preferred, in-network doctors and hospitals. 
PPO networks are often much larger than HMO networks, so it is more likely that a specialist provider a patient wants to see will be part of 
a PPO network. HMO plans are generally cheaper than PPO plans, but the gap has narrowed in recent years. Though more people choose 
PPO plans, HMO plans are rated more favorably by subscribers (Comparison Chart on page 2). 

(Continued.....)

Fall 2017 OPEN/SWITCH     
ENROLLMENT for Plan Year 2018 

WHAT’S MANDATORY? 

Enrollment for the Flexible Spending Accounts and the Premium Only Plan are MANDATORY for this year’s 
Open/Switch Enrollment.  You are required to submit an enrollment form if you wish to participate in either of 
the FSA plans.  

WHAT IS A FLEXIBLE SPENDING ACCOUNT (FSA) 

A Flexible Spending Account (FSA), is an employer-sponsored benefit allowing the employee to pay for eligible
health expenses on a pre-tax basis. This benefit saves the employee money by reducing taxes on income.  
Contributions made to a Flexible Spending Account are deducted from employee’s pay BEFORE Federal, State, or 
Social Security taxes are calculated and are not reported to the IRS. The end result is decreased taxable income 
and increased spendable income, potentially saving the employee hundreds or even thousands of dollars a year. 

 FSA-Health Care:  This money can be used to pay for eligible medical, dental, and vision care expenses that may not be
covered by an insurance plan. 

 FSA-Dependent Care:  The money put aside can be used for the payment of eligible child or adult dependent care 
expenses not covered or reimbursed by any other source.

 FSA-Transportation/Parking:  The money put aside can be used for payment towards mass transit or van pooling costs
and parking costs.

mailto:carmella.jasso@state.nm.us
http://www.mybenefitsnm.com/
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DISABILITY BENEFIT 

Disability is an employee-paid benefit that is available to employees only. The employee must have paid 12 consecutive months of 
premiums prior to qualifying for short term disability benefits. Short term disability will pay 60% of employee’s current salary while they 
are on disability. The employee is responsible for submitting premium payments while using this benefit. Please ensure full 
understanding of Disability Policy prior to utilization. The Policy can be found at www.mybenefitsnm.com; click on “Forms, Guidelines, and 
Policies” at top of the page. It is important to follow all requirements of the Disability Policy, as failure to do so could result of losing access 

to this benefit. Enrollment can be made during Open Enrollment or anytime throughout the year. 

ELIGIBILITY TO PARTICIPATE  
Any employee who is currently enrolled in any of the State’s Benefits Program and/or any employee who is hired as classified, Governor-exempt, 
probationary, temporary, term, or hourly, is scheduled to work  an average of at least 20 hours per week over the course of a pay period, and 
meets the prospective employers waiting period. Elected Officials: if part of the State or participating LPB, are considered eligible and do not need 

to meet the 20 hours-per-week work schedule. Independent contractors are not eligible for the State’s benefit plan. 

Please plan to attend a live presentation or an Interactive Webinar Event (see schedule above). 
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They Stay Well Health Center focuses on Prevention and Wellness 
while providing members and their covered dependents (2yrs. & 
up), with quality and dependable health care. 

Call to schedule your appointment today! 

In partnership with

Please Note:  Effective October 1, 2017, number of Free counseling visits 
will change from 6 to 3. 
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Please Note:  As of Sept. 1, the Stay Well Health Center will no longer be open 
on Saturdays.  
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